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General Services Administration

Schedule Title Financial & Business Solutions (FABS)

Contractor: Computer Sciences Corporation
North American Public Sector, Civil Group
15000 Conference Center Drive
Chantilly, VA 20151
Telephone (703) 818-4900
FAX: (703) 818-5539

For Commercial and Civil Agencies please contact

George Hansen, Program Manager
CSC Civil Group

Telephone (520) 515-1943

FAX: (520) 459-2523

Business Size Large Business

Federal Supply Service

Authorized Federal Supply Schedule Price List

Online access to contract ordering informatiormgeand conditions, up-to-date pricing, and thearpto
create an electronic delivery order is availabtedlghGSA Advantage™8 menu-driven database system.
The Internet address f&SA Advantage™$ http://www.gsa.gov.

Special Notice to Agencies

SBA strongly supports the participation of smalsimess concerns in the Federal Supply Schedulegdmno
To enhance Small Business Participation SBA pdityws agencies to include in their procurementbas
and goals, the dollar value of orders expectectplaced against the Federal Supply Schedulegpand
report accomplishments against these goals.

For orders exceeding the micro-purchase thresk@&, 8.404 requires agencies to consider the catalog
pricelists of at least three Schedule Contractorasider reasonably available information by gghre
GSA Advantage¥ on-line shopping service (www.fss.gsa.gov). Thelogs/pricelists, GSA Advantag¥!
and the Federal Supply Service Home Page (wwwsagygv) contain information on a broad array of
products and services offered by small businessezos.

This information should be used as a tool to assring activities in meeting or exceeding essaleld
small business goals. It should also be used @al &t assist in including small, small disadvaetigand
women-owned small businesses among those considdied selecting pricelists for a best value
determination.

For orders exceeding the micro-purchase threskaoktpmers are to give preference to small business
concerns when two or more items at the same deliverice will satisfy their requirement.



Information for Ordering Offices

Maximum Order : The maximum dollar value per order will be $1 roiflipursuant to Clause I-FSS-125
(August 1995).

Minimum Order : The minimum dollar value of orders to be issuefi3go.

Geographic Scope of Contract (Worldwide) If in the performance of any order untlés Contract CSC
uses one or more facilities located at a diffeeglttress than in this price list, the place of pentnce is as
specified in the individual order.

Production Points and Statement Concerning ForeigiProduced Items Not Applicable.

Discount from List Prices. Prices shown herein are Net Prices and basic disetiave been deducted.
a. Prompt Payment: None
b. Quantity: None
c. Dollar Volume: None
d. Government Educational Institutions: Same asraBovernment customers
e. Other: None

Quantity Discounts. None or as stated on individual orders.

Prompt Payment Terms Payment will be in accordance with the Prompt Paymet (31 U.S.C. 3903)
and Office of Management and Budget (OMB) Circdlad 25, Prompt Payment. Net 30 days. No prompt
payment terms are offered.

Use of Government Commercial Credit Card CSC will not accept the Government Commercial Gredi
Card for payments above the micro-purchase thrdsifd$2,500.00.

Foreign Iltems. None.

Time of Delivery: Delivery will be as specified in individual taskdadelivery orders under this Federal
Supply Schedule.

Expedited Delivery. Not Applicable.

Overnight and 2-Day Delivery. Not Applicable.

Urgent Requirements Not Applicable.

FOB Point: Destination - 48 contiguous states and the Distfic€olumbia.



Ordering Address:

For facsimile orders For electronic mail orders For mailed orders

Computer Science Corporation Computer Sciencedatipn Computer Sciences Corporation
15000 Conference Center Drive GWAC Service Center 5000 Conference Center Drive
Chantilly, VA 20151 GWACServiceCenter@CSC.conChantilly, VA 20151

Fax No.: 703.818.5539 ATTN: Danielle Jones

Senior Contracts Administrator

The following telephone number can be used by orgexgencies to obtain technical and/or ordering
assistance:

Telephone: (520) 515-1943

Fax: (520) 459-2523

E-mail: GWACServiceCenter@CSC.com

Data Universal Numbering System (DUNS) Numberl35962137

CSC's CAGE Code is 3RTH3

Payment Address Wire Transfer:

Computer Sciences Corporation Wachovia Bank

Civil Group 1525 West W.T. Harris Blvd., NC-0805
P.O. Box 8500-S-4610 Charlotte, NC 28262

FC 1-2-4-3, Lockbox 4610 Routing Number: 031000503
Philadelphia, PA 19178-4610 Account Number: 21(00®1138

Warranty Provisions: The contractor warrants and implies that the sesfitems delivered are
merchantable and fit for use for the particulampmse described in the contract.

Export Packing Charges Not Applicable.

Terms and Conditions of Government Purchase Card Ameptance CSC will not accept the Government
Purchase Card for payments above the micro-purdhesshold of $2,500.00.

Terms and Conditions of Rental, Maintenance, and Rmir: N/A.

Terms and Conditions of Installation N/A.

Terms and Conditions of Repair Parts N/A.

Terms and Conditions for any Other Services N/A.

Service and Distribution Points Contractor or government site.

Participating Dealers. N/A.

Preventive Maintenance N/A.




Special Attributes: N/A.

Section 508 Compliance N/A.

Central Contractor Registration (CCR): CSC is registered in the CCR database.

Travel and Other Direct Costs Travel costs shall be governed by FAR provisior2G%-46.

Security Requirements Not all CSC personnel who will perform under thastract have security
clearances. However, in the event an individudépspecifies security clearances, the company will
cooperate to obtain the clearances.

CSC's FABS Support Areas

CSC's provides financial and business servicesitirout the world. CSC shall provide professional
financial services as specified in individual tastlers placed by ordering agencies.

Certain licensing requirements and professionaédige may be required for specified tasks. These
requirements may include but are not limited totiied Public Accountants (CPA), Certified Infornt
Systems Auditors (CISA), Certified Financial Plarm@CFP), Certified Government Financial Managers
(CGFM), Certified Management Accountants (CMA), @&d Management Consultants (CMC), etc. The
ordering agency shall specify any special licenseggirement and/or professional standard. Ordering
agencies and contractors are cautioned to avoitictsrof interest when placing task orders for iéind or
consulting work.

CSC's FABS offering makes it easy for governmeenages to improve their mission performance, resylt
in increased customer satisfaction and restoretiqppeinfidence in their government.

CSC's extensive support for all areas of federaicallows us to actively monitor the changing
environment within and outside the government. @8€many contracts with organizations within the
public and private sectors in which we have pergdrRABS-type services.

By providing structured and comprehensive approaelnel supporting methodologies, CSC helps the
government identify and address the issues andkdgais brought about by dynamic, evolutionary
influences and mandates.

CSC draws upon resources and personnel throughowgbgoorate structure in a manner that ensures the
best available staff and resources for each tatle. combined talents of our professional staff @ued
agency'’s staff will result in achieving resultsnproved performance, quality, timeliness, efficigrand
ultimately increased customer service.



AWARDED SPECIAL ITEM NUMBERS (SINS)

SIN 520-9 — Recovery Audits- Recovery audit services to identify overpaymemdsle by Federal
agencies/organizations with respect to vendorso#imer entities in connection with payment activitiis
includes but is not limited to identification of @payments, recovery of overpayments, identificaéind
recovery third-party liabilities, recovery of disktly payments, and recovery of health care costs.

SIN 520-13 Complementary Financial Management Serges- Assess and improve financial management
systems, financial reporting and analysis, stratégancial planning, financial policy formulati@nd
development. Devise and implement performance messconduct special cost studies, perform actuaria
services, perform economic and regulatory analgsisist with financial quality assurance effores;fgrm
benchmarking.

Labor Categories Typically Offered by Special Itédumber’s (SIN’s)
. 5209 | 520-13

Program Director/Engagement Director
Quality Assurance Manager
Operations Manager
Program Control Officer
Administrative Support
Senior Financial Analyst
Financial Analyst

Junior Financial Analyst
Senior Consultant
Consultant

Accounting Manager
Senior Accountant
Accountant

Junior Accountant

XXX XXX XXX XX | XX | X | X
XXX XXX XXX XX | XX | X | X




In support of government agencies' financial anglrimss solutions efforts, CSC provides the follagvin
services reflecting our full capability under th&BS schedule.

* Enterprise Transformation
Business Process Reengineering
Enterprise Resource Planning
Process Improvement
Strategic, Business, and Action Planning
Benchmarking/Best Practices
Activity-Based Costing
Process Modeling and Simulation
Current Business Analysis
Information Systems and Business Alignment

* Organizational Assessment
Financial Management Analysis
Performance Management
Evaluations and Assessments
Asset Management
Change Management
Quality Management
Program Management
Dispute Resolution
Risk Management
Survey Design, Development and Administration
Survey Data Analysis
Electronic Surveys
Survey Pretest/Pilot
Total Cost Analysis



Computer Sciences Corporation's Labor Category Desiptions and Qualifications

Program Director/Engagement Director/Manager

Qualifications:

Description:

Bachelor's degree and 15 years|Eiperience & 10 years of specific experiencea or
Master's degree and 13 years Total experience &agsyof specific experience; or
Ph.D. and 12 years Total experience & 8 years efifip experience. 17 yrs of
experience substitutes for education.

Responsible for managing multiple pobjengagements/tasks, interfacing with seniordiesp

and assuring the quality of overall programs. G@an environment that inspires and champions
those who exceed desired results. Leads and imésgeiements of complex projects to achieve
desired results by setting strategically alignedlgijoResponsible for oversight, coordination, and
integration of multiple financial and program maeagnt projects provided by the company or
agency'’s direction. Assists the customer in deteimgi schedules, in reviewing deliverables, and
in participating in project reviews that look acsdhle totality of the customers' programs. Sets
project ‘point-of-view’ and overall approach to eiggments and shapes senior management
agendas to create and maintain an executive lemglentum for change. Facilitates and leads
team discussions and meetings.

Quality Assurance Manager

Qualifications:

Description:

BA & 5 years of general experietacel 2 years of specific experience. 6 years ofg&pce
substitutes for education.

The Quality Assurance Manager willrbsponsible for the integrity of the claims prodegs
system and Software Quality Assurance duties. Wiisnclude ensuring the provision of
resources necessary to facilitate the activitigheMHealth and Human Services and Health Care
Financing Administration reviewers.

Operations Manager

Qualifications:

Description:

AAS with 10 years of general expaide and 3 years of specific experience. 12 y#ars
experience will substitute for education.

Provides day-to-day work direction osmall group of employees. Makes decisionsdtrat
recognized as authoritative and have an importapact on financial and business activities.
Management provided includes assigning and cheakorg and providing guidance. Requires
detailed knowledge of work activities.



Program Control Officer

Qualifications: BA with 6 years of general expederand 3 years of specific experience. Or a Masi&gsee
with 4 years of general experience and 2 yearpetific experience. 10 years of experience will
substitute for education.

Description: Prepares and maintains budgets; esishae costs incurred are within budget constraints
prepares financial analyses; provides and moniteascial controls.

Administrative Support

Qualifications: High School degree (or equivalent)

Description: Assists in coordinating schedulesatlitate completion of tasks, training sessioredivérables,
Work Request reviews, briefings, electronic meetjragd surveys. May perform analysis,
development, and review of program administratiperating procedures. Orders materials and
supplies for consulting, training, facilitation,cagurvey engagements. Must be capable of typing
at average or above average speed. Must be cagfalpf@ng narratives and data. Responsible
for spelling, grammar, proper format, and for preafling finished documents. Must be capable
of using various word processing equipment. Thiegory provides incidental support for other
approved requirements along with supporting othstisin the group.

Senior Financial Analyst

Qualifications: BS + 7 years of experience; or a MSyears of experience; 9 years of experienceswiistitute
for education.

Description: Responsible for applying financialppogram management principles to financial andrimss
solution projects. This position supports the prbjeanager and the management consulting,
facilitation, training, and survey teams. Coordasafinancial management and administrative
activities, such as budgeting, manpower and resquianning, and financial reporting. Performs
complex evaluations of existing procedures, praegggchniques, models, and/or systems related
to management problems or contractual issues tbaldwequire a report or recommended
solutions. As needed, creates and implements fiaboentrols, procedures, systems and
forecasting techniques to meet client requiremeRtgpares and presents financial and
contractual information to senior management. €a®s and ensures appropriate compliance
with client and government requirements. Workspehdently. Provides guidance to less
experienced staff.
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Financial Analyst

Qualifications:

Description:

BA + 5 years of experience + 2 eair specific experience. 7 years of experiencesuibstitute
for education.

This position supports the project ager and the management consulting, facilitati@mning,

and survey teams. Conducts financial managemena@mihistrative activities, such as

budgeting, manpower and resource planning, anadialreporting. Identifies issues and
determines information to gather, analyses to condud interpretation of results. Performs
complex evaluations of new or existing procedupescesses, techniques, models, and/or systems
related to management problems or contractual sstha would require a report or recommended
solutions. Prepares and presents financial andaxiotl information to senior management.
Identifies areas for enhancements, creates recodatiens for implementation and implements
when approved. Works independently, with minimgdeyvision.

Junior Financial Analyst

Qualifications:

Description:

Bachelor's degree and 2 years peagnce; or an Associate's degree and 4 yeargefience.

This position supports the project ager and the management consulting, facilitati@mning,
and survey teams. Supports financial managemena@mehistrative activities, such as
budgeting, manpower and resource planning, anddialreporting. Performs evaluations of
existing procedures, processes, techniques, madelfor systems related to management
problems or contractual issues that would requirepart or recommended solutions. Prepares
financial and contractual information to managemBueiceives information around user needs
and analyzes the needs in accordance with directiogived to determine financial, functional
and cross-functional requirements. Performs firelraond functional allocation to identify
required tasks and their interrelationships. Idergtiresources required for each financial task,
when approved gathers information necessary. Waitkssupervision.

Accounting Manager

Qualifications:

Description:

BA + 10 years of experience + 3rgeaf specific experience. 12 years of experiemtle
substitute for education.

The Accounting Manager will be respblesfor overall financial plans, policies and agnting
practices, including payroll, accounts payable, accbunts receivable. The Accounting Manager
will monitor and analyze cost and economic analygeite assisting in appraising the company’s
financial position.
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Senior Accountant

Qualifications: BA + 10 years of experience + 3rgeaf specific experience. 12 years of experiemtle
substitute for education.

Description: The Senior Accountant is responsibleolverseeing the application of accounting pritesmand
practices to one or more of the following: 1) Reztas accounts to determine differences,
researches discrepancies and recommends and inmiteemhancements to eliminate issues and
prepares adjusting entries; 2) Responds to findiegserted in a CFO Audit; 3) determines proper
processes to apply to transactions and then agplisge processes; 4) identifies issues,
recommends solutions and implements resolutionde®@lops new spreadsheets, tools, processes
and procedures to meet client or regulatory requargs, 6) analyzes financial data. Will also be
responsible for making final financial and busindsterminations for the accounting team.
Provides guidance to less experienced staff.

Accountant

Qualifications: BA + 5 years of experience + 2 yeair specific experience. 7 years of experiendeswbstitute
for education.

Description: With minimum supervision, applies asetng principles and practices to one or morenef t

following: 1) Reconciles accounts to determineati#hces, researches discrepancies and
recommends enhancements to eliminate issues apdrpeeadjusting entries; 2) Responds to
findings reported in a CFO Audit; 3) determinesgaoprocesses to apply to transactions and
then applies those processes; 4) analyzes finataial

Junior Accountant

Qualifications: AAS + 3 years of experience + 1rgeaf specific experience. 3 years of experienitle w
substitute for education.

Description: Under supervision, the Junior Accouhtaill be responsible for supporting all other agntants
along with two major areas in the Program Accountinit. The first area will involve supporting
the interface of internal and external agencieduding banks, regarding all Medicaid checking
accounts. This will include account maintenancejyais, reporting, and research. The second
area will involve the tracking, receipt, and mairgrce of drug rebate payments; accounts
receivable control, and subsidiary ledgers. Cotsdrgconciliations, researches routine
discrepancies and consolidates information in atanaee with standard procedures. Revises or
updates current spreadsheet information.
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Labor Category Rates — SIN 520-9, Recovery Audits

Labor Category Rates — SIN 520-13 omplementary Financial Management Services

CUSTOMER SITE RATES

Year 1 Year 2 Year 3 Year 4 Year 5
Labor Category DOA - 11/8/2006 - | 11/8/2007 4 11/8/2008 - | 11/8/2009 -

11/7/2006| 11/7/2007 | 11/7/2008| 11/7/2009 11/7/2010
Program Director/Engagement Director $ 15318 1%7.78 | $ 1626V $ 168.36| $ 174.47
Quality Assurance Manager $ 7970 $ 8208 8464 $ 8760 $ 90.75
Operations Manager $ 11825 $ 12180 $ SB@5.$ 12997 $ 134.65
Program Control Officer $ 7870 $ 8106 $8357 $ 8650, $ 89.61
Senior Financial Analyst $ 117200 $ 120.61 $24.35 $ 128.70| $ 133.34
Financial Analyst $ 9241 $ 9518 $98.13| $ 10157 $ 105.22
Junior Financial Analyst $ 7990 $ 8209 $8464 $ 8760 $ 90.75
Accounting Manager $ 15142 $ 15596 $ 860.$ 16643 $ 17242
Senior Accountant $ 11710 $ 12061 $ 1243 128.70] $ 133.34
Accountant $ 9241 $ 9518 $ 9813 10157 $ 105.27
Junior Accountant $ 6961 $ 71.7p $73.92| $ 7651 $ 79.26
Administrative Support $ 4427 $ 456D $47.01 $ 4866| $ 50.41
CONTRACTOR (CSC) SITE RATES

Year 1 Year 2 Year 3 Year 4 Year 5
Labor Category 11/8/2005 1 11/8/2006 - | 11/8/2007 - 11/8/2008 - | 11/8/2009 -

11/7/2006| 11/7/2007 | 11/7/2008| 11/7/2009 11/7/2010
Program Director/Engagement Director $ 18351 189.02 | $ 19487 $ 201.70| $ 208.96
Quality Assurance Manager $ 9431 $ 97.18 100.15 $ 103.66| $ 107.39
Operations Manager $ 14170 $ 14533 $ 8M9.$ 155.08| $ 160.67
Program Control Officer $ 9310 $ 9589 $98.87 $ 102.33| $ 106.01
Senior Financial Analyst $ 139.71 $ 14390 $48.36] $ 153.55| $ 159.04
Financial Analyst $ 109.74 $ 113.03 $ 12659 12061 $ 124.96
Junior Financial Analyst $ 9431 $ 97.14 400.15 $ 10366 $ 107.39
Accounting Manager $ 18139 $ 186838 $ @B®2.$ 19937| $ 206.54
Senior Accountant $ 13971 $ 14390 $ B8P 15355| $ 159.08
Accountant $ 109.74 $ 113.03 $ 11658 120.61 $ 124.96
Junior Accountant $ 8206 $ 8452 $87.14| $ 90.19| $ 93.44
Administrative Support $ 5130 $ 5284 $5448 $ 5638 $ 58.41

Note:

Labor rates include the 0.75% Industrial Funding BEF) that will be paid to GSA FSS

13



About CSC

CSC is a world leader in the strategic use of mfatron to achieve business results. No other cagnpa
offers the range of professional services at thel lef quality we provide in management consulting-
business reengineering-, and information systemsudting, integration, and outsourcing.

CSC helps clients in industry and government uenmation technology to achieve strategic and
operational objectives. With 55,000 employees imaritban 700 offices worldwide, the company tailors
solutions from a broad suite of integrated seraicé technology offerings, including e-businesstagias
and technologies; management and I/T consultigjeays consulting and integration; application safey
and I/T and business process outsourcing.

Since its formation in 1959, CSC has been knowrtsdtexibility in its relationships with client3.hrough
numerous agreements with hardware and softwaredémly firms, the company is able to identify and
manage solutions specifically tailored to eachntleeneeds. Our corporate headquarters officeis &k
Segundo, California, and our Federal Sector busiogganization in Falls Church, Virginia. For more
information, visit the company’s web site_at wwve.com

CSC Catalyst is a service mark of Computer Scie@aeporation.
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